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MESSAGE FROM THE PRESIDENT

We have fully maintained our social purpose commitments again 
all year with our accommodation village fully occupied and our 
employment schedule fully booked, and we have continued with an 
investment program related to our long term strategic planning.

The downturn in the mining industry has obvious knock on effects. 
Your Board has been watching closely the outline plans and 
the trials of the NDIS approach. The attempt to roll all disability 
related services and support into one government level function is 
intended to have some efficiency merit and allow more flexibility at 
individual level. 

We are about to see, we believe, that support services for 
disabilities will be funded by the Commonwealth as one unit rather 
than the State accommodation and Commonwealth employment 
split as currently. The trial results so far have not clarified the State 
role in the future and appear to have unleashed a pent up demand 
for funding in terms of supported numbers. The likely budgetary 
implications of this are significant and it would not be a surprise if 
a substantial tax levy emerged as the solution.

In the interim ADE’s have been set aside and a rush is on to be in 
the carer /advisor business.

All this has underlined the importance of the long term strategic 
work that the Westcare Board has been patiently doing for several 
years now. We must look to our own laurels here!

One advantage that we have is the private nature of the organisation. 
Westcare has always worked hard at its own future and this befits us 
well for current circumstances also. Our intent is to remain a private 

organisation whose primary objective is to provide community 
services of value that are otherwise unobtainable. Our Constitution 
provides for that, our businesses and people work for that, and your 
Board is committed to that principle.

Westcare is now actively seeking to acquire businesses that will add 
to our ability to provide further employment and add to our financial 
strength. We anticipate that results will be apparent during this 
financial year.

Dear Members,
I am proud to report that Westcare has enjoyed another successful year of operation and continued 
support of people with a disability at a time when the Government approach to disability services is 
clearly being rethought. 

SUBIACO MAYOR HEATHER HENDERSON, WESTCARE VICE PRESIDENT 
SUE MOREY, NEDLANDS MAYOR MAX HIPKINS AND WESTCARE 

PRESIDENT ALAN TOUGH
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We have attempted to absorb such objectives within our current 
strategic framework. It is appreciated that change can be worrying 
for staff and particularly, supported employees. We have therefore 
provided to our PWD’s an assurance that their involvement with 
Westcare, whether in employment or accommodation, will remain 
available to them whatever the outcome of the new Government 
scheme. 

At this time of year I am always reminded of the obligations we 
have to all those who work so hard for us. My thanks to them 
and particularly to my Board Members for their support, skills 
and friendship. I am thankful to be able to have such friends and 
colleagues. A particular welcome to Peter Clarke who has joined 
the Board and provides us with great management background and 
knowledge of government assistance programs.

That hard work has been evidenced again recently by outstanding 
audit reports from DSS and DSC in both our employment and 
accommodation divisions.  Whilst the full audit reports are on our 
web site it is rewarding for all to include here an exact quotation 
from the DSS report.

“Based on the documented evidence verified during the 
audit and the feedback obtained from interviewed Staff 
members and Supported Employees, it appears that 
Westcare Industries Management System complies with 
the requirements of the NSDS. 
This was a Recertification Upgrade Audit which included 
reviewing all six National Standards for Disability Service 
to assess the effectiveness of the Westcare Industries 
Management System. All forty Indicators of Practice 
relating to the National Standards for Disability Services 
were used to develop questions which were used during 
the Audit. All interviewed Staff members at Bassendean 
and Nedlands ADE demonstrated a good understanding of 
the NSDS. 
It was evident during the Audit that Westcare Staff 
treat all Supported Employees with dignity and respect, 
communication and support was very friendly, polite and 
caring. 

Based on the evidence verified during the Audit and 
feedback obtained from interviewed Staff members and 
Supported Employees at Bassendean and Nedlands, it 
appears that Westcare Industries promotes individual 
rights, decision making and actively prevents abuse and 
neglect of all its Consumers”
Please visit www.westcare.com.au for full report.

Such accolades are not easily obtained and along with the DSS 
employment reviews that show we provide more work for more 
disadvantaged people and that we pay per hour several times more 
than anyone else in Australia, it makes clear that Westcare is in the 
forefront of our current community support services.

You will see elsewhere in this report information on the opening 
this year of the new units at Shenton Park. These are outstanding 
additions to our accommodation facilities and increase our units to 
forty eight. We wish to provide our sincere thanks to Lotterywest for 
their support in making this investment possible.

Such investment is part of our forward strategy in all our divisions 
and clearly underwrites the future of Westcare. 

Our thanks also to our friends at DSS and DSC who willingly assist 
whenever required.

I am pleased to recommend the Annual Report to Members.

Alan Tough
President

IRH DIRECTOR GEOFF LAURENT, GEORGE YEOH,  
IRH BOARD MEMBER, JOHN MITCHELL WESTCARE CEO,

IRH BOARD MEMBER PETER GUNZBURG
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MESSAGE FROM THE CEO

With the down-turn in the mining industry the Western Australian 
economy has suffered and is still somewhat depressed. This has 
had a knock-on effect in some of our businesses and has given 
us an opportunity to re-invent ourselves and to take a look at the 
products and services we offer. 

We have been successful in retaining and gaining more government 
contracts which underpins the core work for our supported 
employees. In looking through our key achievements this year it is 
clear we have continued to deliver the results that are meaningful to 
our core values.

We have again been free of any workplace injuries which gives us 
an enviable track record of being LTI free for over 4 years. We have 
consistently been the top performer in Australia with regards to 
paying the highest wages to people with a disability. Our tri-annual 
audits from DSS & DSC clearly articulates that Westcare is a caring 
and nurturing employer that promotes independence, dignity and 
respect at all levels.

At our accommodation village in Shenton Park we have constructed 
and opened an additional eight (8) new units bringing our total to 
48. In addition, we have opened a new gym & recreation centre for 
residents and substantially ungraded and modernised the dining 
room facilities. These upgrades clearly demonstrate Westcares 
intention to grow its Accommodation Services division in future 
years in-line with community demands and requirements.

With the help of a Lotterywest grant Westcare has also been able to 
substantially upgrade all staff facilities at all locations to the benefit 
of our supported workforce. Additionally Westcare has added to 
its green credentials and environmentally friendly certifications 
by adding a 30 KW solar-power system at both Nedlands and 
Bassendean facilities.

As in previous years, I am amazed at what we 
are able to achieve in the normal course of 
running our business, this is a testament to the 
quality of our people at all levels. 
The past 12 months has seen us focus on actively working through 
our plans to reach tangible outcomes that will ultimately help grow 
our business. Further to this, a sub-committee of the Board was 
established and tasked with looking for and evaluating strategically 
aligned businesses for acquisition. This is progressing with 
positive results.

It is clear that Westcare is moving forward with 
a commercial agenda that will see it grow more 
than at any other time in its history.
With the advent of NDIS and the many changes and challenges it 
represents we are continuing to adjust to ensure that our people 
are not disadvantaged. Westcare will eventually become an agency 

Dear Members,
2015 has been a good year’s work and Westcare has taken some deliberate steps to a new and exciting 
future. The new Westcare has started to emerge and all we have been working towards this past 12 
months will help deliver a much stronger organisation going forward. The new Westcare we have been 
talking about in previous years is clearly here as we prepare to take advantage of the opportunities and 
challenges that are ahead in 2016 and beyond.
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under NDIS where the focus will be on individualised services as 
opposed to a supported employment model. To this end we are 
continuing to evaluate any future opportunities. One thing is clear, 
change is inevitable and Westcare needs to respond by being agile 
with a clear focus on its mission and purpose going forward. 

As in previous years Westcare remains committed to our supported 
workforce and the exceptional work they do. In the midst of 
the current economic down-turn Westcare has continued to 
fully support all 146 people with disability under our care and 
supervision. Further, in these tough economic times, our social 
purpose has continued to prevail with a social spend of $1.57 
million. We continue the Dr Alan King Westcare Grant to the 
Institute for Respiratory Health (IRH previously the Lung Institute 
of Western Australia;  this grant through IRH is offered nationally to 
fund medical research into chronic lung disease.

Looking back over the past few years it is clear that Westcare has 
experienced some major changes to the way it operates which has 
resulted in a new Westcare; one that has clear goals, objectives and 
aspirations for the future.

Looking at the enclosed P&L results over the last few years it is 
clear that we have turned the corner and that all the hard work has 
paid off. I extend my personal thanks to all staff and supported 
employees for embracing the changes that have allowed us to 
develop so quickly.

I take this opportunity to acknowledge Westcares partnership with 
the Department of Social Services (DSS) and the support we receive 
each year. Also I would like to acknowledge our partnership with 
the Disability Services Commission (DSC) who in collaboration 
with our Accommodation Services team help to provide care and 
support to our Shenton Park village residents.

My personal thanks go to our Board Members and Ambassadors 
and especially our management team who this year despite many 
internal and external distractions remained professional and 
focussed on the tasks at hand. I thank you for your efforts and 
continued support and look forward to the coming year.

To all our friends, I thank you for your continued faith in our plans 
and hope that you will continue this exciting journey with us.

John Mitchell
Chief Executive Officer

 ALAN TOUGH PRESENTING  
THE DR ALAN KING WESTCARE GRANT
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KEY ACHIEVEMENTS
• Westcare has again recorded a complete year without injury to our staff & workforce without 

any workers compensation claims. This gives us an enviable track record of four (4) years lost 
time injury (LTI) free.

• Westcare has once again, been the top performer in national statistics compiled by the 
Department of Social Services (DSS). Westcare supported employees are (on average) the 
highest paid disability workers in Australia.

• Westcare Accommodation Services has constructed eight (8) new units at its accommodation 
village in Shenton Park.

• During the year Westcare has substantially renovated and upgraded staff facilities at all locations.

• Westcare has achieved excellent results in our DSC, DSS & ISO tri-annual audits carried out 
by third-party auditors.

• In addition, Westcare has again achieved its various other annual certifications which include; 
ISO 9001; 2008, Disability Employment Standards, HACCP, Australian Organic Food-packers, 
Green Stamp and Environmental Waste certifications.

• Westcare Print has achieved its ISO 12647 international colour management standards 
certification.

• Westcare has installed solar power (2 X 30 KW systems) to both its Nedlands and Bassendean 
premises.

• After significant investment in our business and a strengthening of our balance-sheet 
Westcare has recorded its fourth year of bottom-line surplus (see notes).

• Westcare Print has been successful in obtaining an extension of its State government contract 
to supply files to all WA hospitals and celebrated by passing the milestone of delivering over 
one (1) million files since 2012. 

• In the midst of the economic down-turn Westcare has continued to fully support all 146 
People With Disability (PWD) under our care and supervision.

$1.57 MILLION
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STATEMENT OF PROFIT OR LOSS 
AND OTHER COMPREHENSIVE 
INCOME FOR THE 5 YEARS  
ENDED 30 JUNE 2015
 2015 2014 2013 2012 2011 
 $ $ $ $ $
Continuing operations    
Revenue  6,839,380 6,373,535 7,019,061 6,572,957 7,276,443 
Raw materials and consumables used  (1,432,680) (1,453,577) (1,525,418) (1,510,640) (1,960,393) 
Kitchen provisions and supplies  (92,551) (110,493) (93,569) (84,096) (87,252) 
Employee benefits expense  (3,757,954) (3,760,353) (3,779,851) (3,855,288) (4,542,864) 
Depreciation  (271,073) (268,048) (218,566) (229,784) (283,215) 
Property expenses  (154,768) (140,609) (135,341) (163,627) (188,302) 
Insurance expenses  (97,823) (113,767) (142,874) (127,747) (156,080) 
Motor vehicle expenses  (35,491) (40,688) (34,321) (43,758) (62,033) 
Repairs and maintenance  (48,542) (35,985) (45,767) (95,035) (143,988) 
Telephone and communications expenses  (32,377) (28,531) (28,740) (26,012) (42,737) 
Computer systems expenses  (32,061) (33,597) (42,411) (35,612) (94,240) 
Marketing and advertising  (3,897) (2,068) (10,508) (3,904) (38,581) 
Other operating expenses  (291,522) (261,276) (337,112) (301,460) (515,340) 

Profit/(Loss) before income tax expense  423,823 124,543 624,583 95,994 (838,582) 

Income tax expense - - - - -

Profit/(Loss) from continuing operations after income tax expense  423,823 124,543 624,583 95,994 (838,582) 

Total Comprehensive Income/Loss) for the year  423,823 124,543 624,583 95,994 (838,582) 
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ORGANISATIONAL STRUCTURE
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BOARD OF DIRECTORS
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JOHN MITCHELL
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EXECUTIVE MANAGER
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GAIL UNDERWOOD

PROJECT ACCOUNTANT
PETER JACK
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SUPPORT
MAXINE
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ADMIN
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MEMBERSHIP 

MANAGER
JENNY 
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MANAGER
NATHAN 

BULLIVANT

IT/MANAGEMENT
INFORMATION
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QUALITY 
ASSURANCE 
PROGRAM

ADMIN
SYSTEMS

EXECUTIVE ASSISTANT
JENNY HONEYBUN
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HOW WE COMPARE AS A 
DISABILITY EMPLOYER
WESTCARE IS THE NATIONAL LEADER IN PAYMENT OF EMPLOYMENT WAGES FOR OUR SUPPORTED WORKERS 

INDICATOR WESTCARE STATE NATIONAL
AVERAGE AGE OF SUPPORTED EMPLOYEES 43 38 40.4

SUPPORTED EMPLOYEES AGED 65+ 7 43 479

SUPPORTED EMPLOYEES AGED 50+ 39 550 5,307

% SUPPORTED EMPLOYEES WHO IDENTIFY AS CALD 15.8% 8.9% 8.3%

% SUPPORTED EMPLOYEES WHO IDENTIFY AS INDIGENOUS 3% 2.3% 2.3%

AVERAGE WEEKLY WAGE $183.93 $82.70 $106.73

AVERAGE HOURLY RATE $6.63/hr $3.53/hr $4.66/hr

% OF SUPPORTED EMPLOYEES EXITING TO OPEN EMPLOYMENT 0.0% 0.1% 0.2%

% OF SUPPORTED EMPLOYEES WORKING FULL TIME 29.7% 10.5% 19.3%

AVERAGE NUMBER OF HOURS WORKED PER WEEK BY SUPPORTED EMPLOYEES 26.3 hrs 22.1 hrs 23.4 hrs

Information supplied by the Department of Social Services.
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BOARD OF DIRECTORS

MR RICHARD V. HOWELL FCA (AUST)

Richard joined the Board of Westcare Incorporated in 1989 and was President 
from 1996 to 1998. Richard was admitted as a Member of the Institute of 
Chartered Accountants in Australia in 1955 being made a Fellow in 1961. 
Richard was formerly a Senior Partner at Touche Ross Australia, practising 
Audit, Tax Law and Management Accounting. A Councillor of the State Branch 
of the Institute of Chartered Accounts for four years and a  Board Member of 
Royal Perth Hospital for four years.

VICE PRESIDENT - MRS SUE MOREY OAM FRCNA

Sue Morey is a Nurse Practitioner in Respiratory Medicine at Sir Charles 
Gairdner Hospital. She is also Chairman of the Institute of Respiratory Health. 
Sue is the longest serving registered nurse at SCGH with over 40 years of 
continuous service.

PRESIDENT - MR ALAN TOUGH BE MBA

Alan’s work experience in industry, banking and government is extensive. 
The last twenty-five years has involved him as Managing Director of two 
publicly listed companies. 
He is currently Chairman of a listed iron ore exploration company and has for 
the past ten years, been on the Board of Mrs Macs.
Alan has been on the Board of Westcare Incorporated since 2002 and brings 
a wealth of experience to our business operations to assist us in adapting to a 
changing world.

MR TONY MILNE LL B

Tony Milne has been a Board Member of Westcare for the past 18 years. He 
has recently retired from the legal firm Kott Gunning after 45 years. As a senior 
partner, he headed the Private Client Services Section of the firm. Tony has 
over 35 years experience in dealing with the claims and needs of people with a 
disability.



PAGE 10

MR BRYAN COX FAIMM CPA

Bryan was admitted as a member of the Australian Society of Certified Practising Accountants in 1987 and as a Fellow of the 
Australian Institute of Materials Management in 1988.  After completing his national service in the sixties Bryan was involved 
in the family transport industry until 1984. He moved into the gold  mining industry where he held senior management 
positions at a number of mine sites throughout Western Australia and the Northern Territory.  
Although retired Bryan continues to mentor persons in these industries while maintaining a small practice.

MR IRVIN PHILLIPS BED DIPED ADMIN THC

Irvin Phillips has a distinguished career in special education, having served 33 years as an education support school 
principal. During this time he was initially in charge of Kellerberrin Special School, and for the remainder of his career with 
disabled children, was for 30 years, Principal of Kensington Secondary School. Over that period he participated in many 
initiatives and developments in the disability education field.

ALLAN THOMPSON BEC. HONS

Allan Thompson joined to Board of Westcare in 2011 having previously chaired several not-for-profit organisations 
in the areas of employment and employment support. He was in an executive business development role for SKILLED 
Group, specialising in the resources sector until late 2014 when he joined LiveHire a technology and data company in the 
employment market. Allan held senior roles in the State and Commonwealth public services for many years, with experience 
including finance, industrial relations, human resources, Aboriginal affairs, policy development and implementation, 
planning, employment and machinery of government.

MR PETER CLARKE BE (UWA) M.SC. (SURREY)

Peter is a consultant to the Federal Government’s innovation programs in the Department of Industry and Science and a 
Director of Australia’s leading METS sector industry group, Austmine.  His career encompasses technology development 
and commercialisation in mining, oil and gas, automation and agriculture. Peter was the founding CEO of Scanalyse Pty Ltd, 
turning a technology developed at Curtin University into a global company with the world’s best practice condition monitoring 
service for grinding mills. He has established companies and negotiated investments in Australia, USA, Canada, Chile, Brazil, 
South Africa, Sweden, China and Japan.  Peter was awarded WA Inventor of the Year in 2007 and received the Australian 
Museum Eureka prize for Commercialisation of Innovation in 2013. Peter joined the Westcare Board in January 2015.

MR ROBERT WILSON BSC ENG (MECH) MBA MAICD

Robert Wilson is an investment and project executive with over 20 years of experience in infrastructure and resources related 
investment, projects and operations. After graduating, he spent five years with Anglo American culminating in management 
positions in operations and major capital projects in the steel and mineral sands industries. Subsequent to a period of UK based 
consulting, he spent nearly 10 years with Macquarie Capital in project finance and infrastructure investment management. 
Robert joined Atlas Iron after a period in resources sector consulting having relocated to Perth in 2010. From 2012 as Chief 
Development Officer, he was responsible for Atlas’ studies, capital expenditure and exploration programs.  He has held executive 
directorships as well as various non-executive directorships in investee companies in the transport and energy sectors.
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AMBASSADORS

DR FIONA WOOD  
DIRECTOR MCCOMB RESEARCH FOUNDATION
“Westcare is helping people to help themselves in providing opportunities for work; dignity is retained.”

RICK ARDON TV PRESENTER
“I’m a Westcare Ambassador because Westcare is a wonderful organisation finding fulfilling work for special needs West 
Australians.  I encourage anyone to visit Westcare to see happy people working hard in the knowledge they’re contributing to 
WA business.”

LISA SCAFFIDI LORD MAYOR OF PERTH
“I am always inspired when I think of how Westcare manages to enrich people’s lives. For so many years the organisation 
has been able to channel the skills and enthusiasm of people who happen to have a disability, into productive and 
respected enterprise. I support Westcare’s efforts to enhance its operations in the unique social and business environment 
in which it works.”

JENNY SEATON TV & RADIO PRESENTER
“It is an honour to be involved with Westcare as one of the many esteemed Ambassadors. Their continuing work is 
invaluable in the community and having seen their dedication to the role that they play in providing employment for those 
who otherwise would not be contributing to the workforce, it is important that the opportunities continue to be there for 
the people who require it. Their residential facilities also provide comfortable, safe and wonderful environment.”

MAL WAUCHOPE PUBLIC SECTOR COMMISSIONER
“Throughout my career, I have seen firsthand the benefits of disability employment both to the individual and the broader 
Western Australian community and it is with great privilege that I support Westcare as one of their Ambassadors.  As the 
state’s largest employer, the Western Australian public sector is in a strong position to make a significant contribution 
to the employment and career development of people with disability. I am committed to assisting public sector agencies 
to create a workplace which welcomes, supports, values and celebrates diversity and the contribution that people with a 
disability make at all levels of employment. I look forward to continuing my partnership with Westcare and ensuring the 
public sector is best placed to empower the lives of those with a disability.”
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Delivering a Healthy WA

Fiona Stanley Hospital will be Western Australia’s flagship health facility and 
the major tertiary hospital for south metropolitan Perth when it opens in 2014.
Located in Murdoch, the new hospital will enable patients living south of the 
city to access hospital care much closer to home.
The $2 billion public hospital is 15kms from Perth CBD in the heart of the fast 
growing southern suburbs with excellent access and public transport links.

Government of Western Australia
Department of Health
Fiona Stanley Hospital

It will have 783 beds and will offer a comprehensive range of 
medical and surgical services including:

 State burns service

 State rehabilitation service with 140 beds

 State-of-the-art emergency care

 Comprehensive cancer services including radiotherapy, 
medical oncology and haematology

 Renal transplantation and dialysis services

 Cardiothoracic services, including heart and lung 
transplant surgery

 Mental health unit with a secure wing and a mother and 
baby unit

 Obstetrics and neonatology services

 Paediatric services

 Facilities for pathology, bio-medical engineering and 
cell tissue manufacturing

 A modern medical imaging centre 

 A world-class research facility to be built in conjunction 
with universities and the Western Australian Institute 
for Medical Research.

www.fsh.health.wa.gov.au

There will be 16 operating theatres. Single 
rooms will account for 83 per cent of all 
patient beds.

The hospital will be among the most 
technologically advanced in the world. 
Patient records will be available 
electronically. Wireless technology will link 
medical equipment, staff computers and 
patient bedside monitors enabling instant 
access to health records.

The hospital will be part of an integrated 
health research and education precinct 
which also includes St John of God 
Hospital Murdoch and the new research 
facility.

FSH Overview poster A0.indd   1 05/09/2013   14:13:00

Patient information
Fiona Stanley Hospital

013_Patient info brochure_FINAL_28pp.indd   1 19/09/2014   11:22:01 AM
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Other names: fourfinger threadfin, bluenose threadfin, blue nosed salmon, 
blue threadfin salmon, blue salmon.
1. Four short, thread-like filaments on lower part of pectoral fin.
2. Dark blue on upper part of body, silver on lower part.
Grows to: 120 cm

1

Blue threadfin Eleutheronema tetradactylum

Threadfin 
identification

PWC prohibited areas
PWCs are permitted in all water ski areas except for the 
Belmont ski area in the Swan and Canning Riverpark. 

PWCs are permitted to operate in most of the large 
offshore water ski areas such as Warnbro, Cockburn 
Sound and Geographe Bay.

PWCs are prohibited in the Swan River upstream of 
the Windan Bridge also, upstream of Salter Point in the 
Canning River and in the Swan River Marine Park. See 
the Swan Canning Riverpark Boating Guide for more 
information.

PWC skippers should check the signage at launching 
ramps.

Vessel registration
All vessels that can be fitted with a motor must be 
registered with the DoT and are subject to an annual 
registration fee. If your vessel  is currently registered in 
another state, you have three months grace after bringing 
it into Western Australia before you must register it here.

Placement of registration numbers and sticker.
Numbers must be fixed as follows:

•	 on both sides of the hull where they are clearly visible; 
Note – not under the flare of the bow – 100mm high.

•	 the numbers should be black numerals on a white 
background; and

•	 the registration sticker must be fixed on the port side 
of the vessel, adjacent to the registration number.

Tow-in Surfing
Tow-in surfing, is a technique by which a person 
operating a PWC tows a surfer onto a breaking wave. 
PWC skippers need to familiarise themselves with the 
regulations to conduct tow-in surfing in WA to ensure 
they abide by the law. For further information regarding 
tow-in surfing, please contact your nearest DoT office or 
visit our website  www.transport.wa.gov.au/imarine/tow-
in-surfing.asp 

Owner onus
If an offence is committed by someone operating a PWC, 
and they can’t be identified, the owner will generally be 
liable unless the owner can establish who was responsible.

PWC operating checklist:

•	 RST

•	 PWC is registered

•	 Wear correct lifejacket

•	 Wear your safety lanyard

•	 PWC stickers are displayed

•	 Know where you can ride.

Contact details
Marine Safety Hotline: 1300 863 308

Email: marine.safety@transport.wa.gov.au

Website: www.transport.wa.gov.au/imarine

Metropolitan

Hillarys 86 Southside Drive 9448 7544

Fremantle 14 Capo D’Orlando Drive 9431 1005

Mandurah 107 Breakwater Parade 9583 9701

Regional

Kununurra Messmate Way 9168 3298

Broome 9 Napier Terrace 9192 0200

Karratha 3 - 5 Welcome Road 9159 6900

Exmouth 21 Maidstone Cresent 9949 2079

Carnarvon Carnarvon Boat Harbour Road 9941 1830

Geraldton 65 Chapman Road 9956 0111

Bunbury 24 Wellington Street 9792 6666

Albany 178 Stirling Terrace 9892 7333

Esperance 53 The Esplanade 9076 2100

The information contained in this publication is provided in good faith 
and believed to be accurate at time of publication. The State shall in no 
way be liable for any loss sustained or incurred by anyone relying on the 
information. August 2013
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CAREERS
IN CONSTRUCTION

ONE  
INdUSTRy 

NO LIMITS

INdUSTRy FACTS

•  WA’s construction industry employs over 120 000 people in housing, 
civil and engineering works

•  There were more than 7 000 apprentices and trainees employed in 
construction during 2011

•  Construction offers more opportunities for skilled workers to start a 
business and be their own boss than any other industry

•  The Construction Training Fund can subsidise the cost of skills 
training for eligible construction workers – no other industry can 
offer this!

• There are more than 130 different occupations in construction 

•  The WA Govt invested $7.6b in construction asset investment in 
2011-12

For more information on career opportunities in WA’s construction 
industry, visit nolimits.com.au

Email careers@nolimits.com.au call us on 1300 727 494

Suite 3, 40 Hasler Road Osborne Park WA 6017

PO Box 746 Wembley WA 6913   Phone 9244 0100   Fax 9244 0199

Email careers@nolimits.com.au   Web nolimits.com.au

Building and Construction Industry Training Fund

CAREERS IN THE CONSTRUCTION INdUSTRy
There are no limits to how you can develop your career in WA’s 
construction industry....and no limits to where your career can 
take you.

Carpenter.... Estimator....Wall & Floor Tiler....Residential Drafter....
Mobile Plant Operator.... Designer....Architect....Engineer........
no other industry can offer you a better choice of places to start.

It’s an industry that’s big on rewards, including job satisfaction, 
career progression, healthy work-life balance and higher than 
average income.

It’s an industry that’s big on variety too, with opportunities in 
housing, civil and engineering works in metropolitan and regional 
WA, with qualifi cations recognised at national and international level. 

REAL JOBS
APPRENTICESHIPS & TRAINEESHIPS
An apprenticeship or traineeship is a great way to start in the 
construction industry. Because you’re employed and working, you 
earn money as you learn, you gain valuable experience AND you 
fi nish with a nationally recognised qualifi cation!

There’s more than 30 apprenticeships available, including

Bricklaying: Painting & Decorating: Wall & Ceiling Fixing: Carpentry 
& Joinery: Plastering: Roof Plumbing: Wall & Floor Tiling: Plumbing & 
Gasfi tting.......And more than 20 traineeships, including

Bridge Construction & Maintenance; Bituminous Surfacing: Dogging: 
Trenchless Technology: Estimating (Housing); Site Supervision: Road 
Construction & Maintenance: Scaffolding; Civil Construction........

CAREERS IN THE CONSTRUCTION INdUSTRy CAREERS IN THE CONSTRUCTION INdUSTRy CAREERS IN THE CONSTRUCTION INdUSTRy
There are no limits to how you can develop your career in WA’s There are no limits to how you can develop your career in WA’s There are no limits to how you can develop your career in WA’s 

CREATIVE GENIUS
Creative thinking, design and problem solving are behind the 
concepts and plans for some of the most simple, elegant and daring 
man-made structures on the planet – and the construction industry 
has the skills and expertise required to bring them to life.

Are you inventive? Imaginative? Do you like using advanced 
technologies? There are some great options to showcase your 
creativity in construction, including

Architecture; Drafting; Interior Design; Urban Planning; 
Landscape Architecture; Tile layer; Painter & Decorator.....

THINK BIG
Bridges, roads, tunnels, airports and railways are built in all sorts 
of places around the world. If you make these big projects your 
specialty, you could fi nd yourself working anywhere from big cities to 
remote regions, anywhere in the world.

If you like big machines, big technology and nutting out solutions to 
big challenges, take a look at some of these careers.

Civil Engineer; Mobile Plant Operator: Highway Engineer; 
Crane Operator: Structural Engineer

TROUBLE SHOOTING
Modern construction is a complex, highly organised industry 
dealing with large capital investments, sophisticated techniques 
and a highly skilled workforce. Each project is unique, with its own 
challenges in planning, management and construction.

If you like to plan, organise and fi nd solutions, then you might 
like to see yourself in construction as Project Manager; Estimator: 
Construction Manager: Site Supervisor: Scheduler..........
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WESTCARE PRINT
Westcare Print’s 5 colour Press, finishing equipment and the 
pre-press department’s up-to-date graphic software systems 
ensure we maintain consistency and the highest standards 
and quality in our work.

Westcare Print’s range of clients include state and local 
government departments, medical, national food chain stores, 
not for profit industries, corporate and small businesses.

The 2014/15 financial year for Westcare Print was all about 
stability and critically evaluating the whole print operation. 
This process was formally developed throughout the year 
resulting in a concise and achievable business plan to take 
Westcare Print into the future. 

Further equipment is planned in 2015/16 to continue to 
evolve our finishing department ensuring Westcare Print 
remains a viable and flexible print business in a very 
demanding market.

Westcare Print core services

• Graphic design
• 4 colour printing
• Digital printing
• Diecutting
• Print finishing
• Bench work

Westcare has maintained Green Stamp certification for its 
Print Division. The Green Stamp Program is an environmental 
initiative developed by the Printing Industries Association 
of Australia (WA) in conjunction with the Western Australian 
Department of Environment. Westcare complies with the 
program by incorporating processes and practices that 
avoid, reduce, reuse, recycle and dispose waste in an 
environmentally sensitive manner.

Our Print team of experienced account managers, designers 
and print professionals work with our clients to ensure their 
print project delivers their message to their customers.  
In return clients help Westcare Print deliver employment 
opportunities to people living with a disability in WA.

Westcare Print provides a complete print and finishing service.

KOMORI 5 COLOUR PRESS
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WESTCARE BOX

Stapled boxes
This range of products includes boxes commonly 
used in the mining, automotive, engineering, 
medical and parts industries.

Our parts boxes are available in a range of sizes and 
configurations and can be purchased off the shelf or 
made to specific customer requirements.

Westcare provides a range of boxes to the Health 
Care industry such as:

• Autoclave Trays
• Pathology Boxes
• Cytotoxic Waste Boxes
• Test Tube Boxes
• Slide Holders
• Plasma Boxes
• Pill Boxes

We also store a range of die cut and industrial boxes 
including 

• Patisserie and Cake Boxes
• Cake Trays & Circles
• Optical boxes:

Covered boxes
Westcare specialises in presentation, promotional 
and giftware boxes.  We can produce custom boxes to 
our client’s specifications in a range of styles, sizes 
and colours as required.  Our range of covered boxes 
includes:
• Presentation and Corporate gift boxes to include 

things such as wine, chocolates, glasses etc
• Wedding Boxes (Wishing Wells)
• Wedding Dress Storage
• Party Hire / Catering Boxes
• Memory Boxes (Funeral Homes etc)
• Document and Magazine Holders

Westcare box offers a comprehensive range of cost effective covered, 
stapled, and die cut boxes in sizes and configurations to suit any industry.
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WESTCARE FOODPAK
Westcare Foodpak offers cost effective solutions to businesses looking to 
outsource and streamline their packing requirements.  

Our dedicated team can assist and complete a broad 
range of services.

From liquids to powders, dry foods to 
pharmaceuticals, Westcare FoodPak has the perfect 
packing solution. No matter what sort of item you 
are looking to pack, we will work with you to find the 
optimum service for your needs.

Westcare can manage your whole packing process (fill, 
pack, seal, label, batch, date stamp) ready to return back 
to you for resale to your customers. 

We can provide a broad range of services including:

• HACCP certified packing services
• Liquid bottling (oils and sauces etc)
• Dry FoodPaking for items such as powders, salts 

and gourmet products
• Boxing and heat sealing
• Labelling
• Packaging of pharmacy products
• Organic certified packing
• Repacking and labelling of items

Westcare Foodpak is certified as an organic 
processor adhering to Australian Certified Organic 
Satndard 2010. This means Westcare complies with 
national and international standards for organic 
farming and processing.

Industrial Packaging
This area of the business can decant/pack a large 
number of bulk products into smaller / alternative 
configurations such as:

• Hamper packing
• Show bag packing
• Gluing and assembly work
• Labelling, collating, sorting
• Product finishing
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WESTCARE SAFETY
Westcare Safety manufactures and supplies an extensive range of high 
visibility garments available in a range of colours and materials including:

• High visibility day and night vests
• Ponchos
• Singlets
• Airflow vests
• Polo shirts and fleece pullovers
• Hats and caps
• Cushion covers
• Flags

Westcare Safety has the capability to manufacture / 
customise your items with a range of options such as:

• Custom lettering
• Reflective  tape
• Company logos
• Employee names and more

We can supply a wide range of Industrial Clothing 
and work wear as well as a range of personal 
protective equipment items such as: 

• Head and eyewear
• Hand and sun protection
• Hearing protection
• Respiratory equipment
• Safety footwear and more

We can also prepare your company PPE packs.

Westcare Safety also produces propeller covers for 
light, sports and recreational aircraft.

Quality accredited
Westcare Safety is ISO 9001:2008 Quality Accredited 
and safety garments adhere to Australian Standards 
AS/NZS 4602.1:2011; AS/NZS 1906.4:2010
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WESTCARE ACCOMMODATION
Located in Shenton Park, Westcare provides village style accommodation 
to working age people with a disability.

Westcare Village 
Comprising spacious furnished one bedroom villa style units 
and bedsits with ensuite, the Village is situated amongst 
beautifully maintained gardens and bush land.

Westcare Accommodation Village provides ‘board and lodging’ 
accommodation with the provision of domestic cleaning 
services, security and monitoring of premises, centralised 
dining, lounge and laundry facilities.

The Accommodation Village is suitable for adults who:

• Have low support needs

• Manage their own personal care and medication

• Are motivated to maintain independence

• Have active family involvement and /or community support

Residents at Westcare Accommodation Village are encouraged 
to be independent in all areas of daily personal and domestic 
care with help of family and external services.

Family and external support is expected to support the 
individual living in this setting.

The Transitional Living Program
The TLP is a 6 to 8 month residential course for adults with an 
intellectual, sensory, physical or neurological disability who 
want to live independently in the community.  The program is 
individualized: community safety, transport use, budgeting, 
shopping, cleaning, basic first aid, nutrition and cooking.  
The aim of TLP to enhance and teach the skills needed for an 
individual to live a safe, happy and rewarding life in their own 
home.

The 6 to 8 weekly hours for the TLP is funded by the Disability 
Services Commission.  The only costs for participants are : 
fortnightly rent for the Westcare spacious one bedroom semi-
furnished unit, food, toiletries, electricity, gas, telephone and 
personal expenses.  You can apply for rent assistance through 
Centrelink.

The TLP is suitable for adults who:

• Want to have a home of their own and live an independent 
life in the community

• Have low to moderate support needs
• Manage their own personal care and medication
• Have active family involvement and/or community support.

Interested families, LAC’s or Employment Coordinators who 
would like to visit or complete an application please contact 
the General Manager or the Coordinator on 9381 1916.
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WESTCARE EVENTS
In December  2014 the Westcare Board, staff and friends celebrated Christmas with a highly popular circus theme.

The circus ring was alive with jesters, clowns and jugglers who mesmerized the guests extracting barrels of laughter during the 
colourful and interactive extravaganza.

After a scrumptious luncheon the conga line twirled between the tables leading everyone to the dance floor where, in high spirits, 
they danced their cares and the afternoon away.

LOTTERYWEST FUNDING
We would like to thank Lotterywest for their funding last year which has seen the projects now completed.  The grant enabled the 
renovations to the Westcare Accommodation Village which saw 8 new living suites added to the village thereby increasing the 
residential capacity to 48.

At Westcare Bassendean the newly constructed pergola area has provided an additional recreational area for the staff to enjoy their 
lunch and tea breaks. During the coming summer months this will be perfect for some barbecue activity. The lunch lounge at 
Nedlands has been well appreciated. 

Westcare Christmas Party - Circus
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HOW CAN YOU HELP 
WESTCARE?
Donations/Fundraising
Westcare would like to thank all their donors who so generously donated in 2014/2015.

By making a donation to Westcare you will be helping us to bring the Westcare mission and vision to life. Donations may 
be directed to one of our specific appeals in November and July and can also be made at any time throughout the year.

Donations are tax deductible. In-kind donations and goods and services are encouraged and welcomed.

Make a bequest 
Bequests have been integral in the development of our services. Making a bequest and naming Westcare Incorporated in 
your will is a powerful, yet simple act of generosity.

Bequests to Westcare go into enhancing our efforts to empower the lives of people with disabilities and assist their 
transition into the community.

Bequests ensure future generations of people with disabilities benefit from the services provided by Westcare 
Incorporated.

Support our events
Join us at our donor morning tea events throughout the year; be our guest, a donor or a corporate sponsor.

For further information fundraising, donations, events or bequests contact Jenny Honeybun 6389 4100 or  
donations@westcare.com.au
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DONATION FORM
Your donation will help ensure that Westcare continues to 
provide quality training, accommodation and employment 
opportunities for generations to come.

Please accept my gift of : $....................

In the form of  cheque, money order or debit my credit card.

 Visa  MasterCard  Diners  Amex

Card Number:   __  __  __  __      __  __  __  __    __  __  __  __      __  __  __  __

Expiry Date     Signed ______________________________________

Donor Name:

Address:

Phone Number: Donor Email Address:

Thank you for your contribution to Westcare.  Gifts over $2 are tax deductible 

Mail to:  Westcare Incorporated,  Reply Paid 48,  PO Box 48 Claremont WA  6910

Website Donations may be made via  https://www.givenow.com.au/westcare



MICHAEL BIRMINGHAM

PETER BALL

MARCO NANI
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WESTCARE STAFF COMMITTED 
TO MAKING A DIFFERENCE
Twenty employees have been recognised with Anniversary presentations to 
acknowledge their 5, 10, 20, 25 and 30 years working with Westcare.
We have many long-standing employees and the Board and Management extend our thanks and appreciation to each person for their 
contribution to Westcare.

5 YEARS

Casey Moore 
Edmund Dundon 
Marco Nani 
Josh Reinsma 
Brenton Meaney 
Sharon Thatcher

30 YEARS 

Di Henningsen

10 YEARS

Bruce Bowe 
Peter Farzaneh-Moayed 
Kara Chapman 
Matthew Bovell 
Darren Charlesworth 
Seana McVeigh

20 YEARS

Danny Stack 
Peter Ball 
Leanne Fairley

25 YEARS

Stanley Kelson 
Michael Birmingham

15 YEARS

Lynette Cox 
Marco Romano

VOLUNTEERING

Whether you can volunteer once a week or once a month, your time and support will be greatly appreciated and make a significant 
difference to the quality of services we provide.

To find out more about becoming a volunteer at Westcare please contact  Jenny Honeybun on 6389 4100 or  
volunteering@westcare.com.au

Westcare recognises the importance of volunteering and in 2014/2015 
started developing a volunteering program where volunteers can get involved 
in our business services, pass on skills and work with our team.
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AUDITOR’S 
INDEPENDENCE 

DECLARATION
38 Station Street
Subiaco, WA 6008
PO Box 700 West Perth WA 6872
Australia

Tel: +61 8 6382 4600
Fax: +61 8 6382 4601
www.bdo.com.au

BDO Audit (WA) Pty Ltd ABN 79 112 284 787 is a member of a national association of independent entities which are all members of BDO Australia Ltd ABN
77 050 110 275, an Australian company limited by guarantee. BDO Audit (WA) Pty Ltd and BDO Australia Ltd are members of BDO International Ltd, a UK
company limited by guarantee, and form part of the international BDO network of independent member firms. Liability limited by a scheme approved under
Professional Standards Legislation, other than for the acts or omissions of financial services licensees.

DECLARATION OF INDEPENDENCE BY DEAN JUST TO THE DIRECTORS OF WESTCARE INCORPORATED

As lead auditor of Westcare Incorporated for the year ended 30 June 2015, I declare that, to the best
of my knowledge and belief, there have been no contraventions of:

any applicable code of professional conduct in relation to the audit.

Dean Just

Director

BDO Audit (WA) Pty Ltd

Perth, 24 September 2015
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INDEPENDENT 
AUDITOR’S 
REPORT

38 Station Street
Subiaco, WA 6008
PO Box 700 West Perth WA 6872
Australia

Tel: +61 8 6382 4600
Fax: +61 8 6382 4601
www.bdo.com.au

BDO Audit (WA) Pty Ltd ABN 79 112 284 787 is a member of a national association of independent entities which are all members of BDO Australia Ltd ABN
77 050 110 275, an Australian company limited by guarantee. BDO Audit (WA) Pty Ltd and BDO Australia Ltd are members of BDO International Ltd, a UK
company limited by guarantee, and form part of the international BDO network of independent member firms. Liability limited by a scheme approved under
Professional Standards Legislation, other than for the acts or omissions of financial services licensees.

INDEPENDENT AUDITOR’S REPORT

To the members of Westcare Incorporated

Report on the Financial Report

We have audited the accompanying financial report, being a special purpose financial report of
Westcare Incorporated, which comprises the statement of financial position as at 30 June 2015, the
statement of profit or loss and other comprehensive income, statement of changes in equity and
statement of cash flows for the year then ended, notes comprising a summary of significant accounting
policies and other explanatory information, and the directors’ declaration.

Directors’ Responsibility for the Financial Report

The directors of the association are responsible for the preparation of the financial report that gives a
true and fair view and have determined that the basis of preparation described in Note 1 to the
financial report is appropriate to meet the requirements of Australian Charities and Not-for-profits
Commission Act 2012 (ACNC Act) and the constitution and is appropriate to meet the needs of the
members.

The directors’ responsibility also includes such internal control as the directors determine is necessary
to enable the preparation of a financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our
audit in accordance with Australian Auditing Standards. Those standards require that we comply with
relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain
reasonable assurance about whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor’s judgement, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.
In making those risk assessments, the auditor considers internal control relevant to the association’s
preparation of the financial report that gives a true and fair view in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the association’s internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by
the directors, as well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion.
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Independence

In conducting our audit, we have complied with the independence requirements of the Australian
Charities and Not-for-profits Commission Act 2012.

Opinion

In our opinion the financial report of Westcare Incorporated is in accordance with Division 60 of the
Australian Charities and Not-for-Profits Commission Act 2012, including:

• giving a true and fair view of the registered entity’s  financial position as at 30 June 2015, and of
its performance for the year ended on that date; and

• complying with Australian Accounting Standards to the extent described in Note 1 and the
Division 60 the Australian Charities and Not-for-profits Commission Regulation 2013.

Basis of accounting

Without modifying our opinion, we draw attention to Note 1 to the financial report, which describes
the basis of accounting. The financial report has been prepared for the purpose of fulfilling the
directors’ financial reporting responsibilities under the constitution and the ACNC Act. As a result, the
financial report may not be suitable for another purpose.

BDO Audit (WA) Pty Ltd

Dean Just

Director

Perth, 24 September 2015
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DIRECTORS’ 
DECLARATION
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STATEMENT OF PROFIT OR 
LOSS AND OTHER 
COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2015
 NOTE 2015 2014 
  $ $

Continuing operations   
Revenue 2 (a) 6,839,380  6,373,535
Raw materials and consumables used  (1,432,680)  (1,453,577)
Kitchen provisions and supplies  (92,551)  (110,493)
Employee benefits expense  (3,757,954)  (3,760,353)
Depreciation 2 (b) (271,073)  (268,048) 
Impairment of assets 1 (c) (164,818) -
Property expenses  (154,768)  (140,609) 
Insurance expenses  (97,823)  (113,767) 
Motor vehicle expenses  (35,491)  (40,688) 
Repairs and maintenance  (48,542)  (35,985) 
Telephone and communications expenses  (32,377)  (28,531) 
Computer systems expenses  (32,061)  (33,597) 
Marketing and advertising  (3,897)  (2,068) 
Other operating expenses  (291,522)  (261,276) 

Profit/(Loss) before income tax expense  423,823  124,543 

Income tax expense 1 (d) - -

Profit/(Loss) from continuing operations after income tax expense  423,823  124,543 

Total Comprehensive Income/(Loss) for the year  423,823  124,543 

The above Statement of Profit or Loss and Other Comprehensive Income should be read in conjunction with the accompanying notes.
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STATEMENT OF FINANCIAL 
POSITION
AS AT 30 JUNE 2015
 NOTE 2015 2014
  $ $

CURRENT ASSETS   
Cash and cash equivalents 3 1,698,810 1,785,148 
Trade and other receivables  4 603,368 581,280 
Inventory 5 404,927 534,285 

TOTAL CURRENT ASSETS  2,707,105 2,900,713 

NON CURRENT ASSETS   
Property, plant and equipment  6 4,283,325 3,578,448 

TOTAL NON CURRENT ASSETS  4,283,325 3,578,448

TOTAL ASSETS  6,990,430 6,479,161

CURRENT LIABILITIES   
Trade and other payables 7 693,275 579,360 
Provisions  8 863,355 879,650 

TOTAL CURRENT LIABILITIES  1,556,630 1,459,010 

NON CURRENT LIABILITIES   
Provisions 9 30,693 40,867 

TOTAL NON CURRENT LIABILITIES  30,693 40,867 

TOTAL LIABILITIES  1,587,323 1,499,877 

NET ASSETS  5,403,107 4,979,284 

EQUITY   
Retained surpluses  5,403,107 4,979,284 

TOTAL EQUITY  5,403,107 4,979,284 

The above Statement of Financial Position should be read in conjunction with the accompanying notes. 
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STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2015
 NOTE 2015 2014
  $ $

CASH FLOWS FROM OPERATING ACTIVITIES   
Receipts from customers  4,608,025 5,356,381 
Payments to suppliers and employees  (5,996,085) (6,547,508) 
Interest received  57,396 46,658 
Australian government subsidies and grants  2,057,014 1,499,127 
Fundraising and bequests  94,964 77,437 

Net cash generated by (used in) operating activities 11 821,314 432,095

CASH FLOWS FROM INVESTING ACTIVITIES   
Payments for property, plant and equipment (net of GST)  (1,140,383) (573,472) 
Proceeds from disposal of property, plant and equipment (inclusive of GST)  232,731 274,193 

Net cash used in investing activities  (907,652) (299,279) 

Net increase (decrease) in cash and cash equivalents  (86,338) 132,816 
   
Cash and cash equivalents at the beginning of the financial year  1,785,148 1,652,332 
   
Cash and cash equivalents at the end of the financial year 3 1,698,810 1,785,148

The above Statement of Cash Flows should be read in conjunction with the accompanying notes.
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STATEMENT OF CHANGES IN 
EQUITY
FOR THE YEAR ENDED 30 JUNE 2015
 NOTE RETAINED TOTAL
  SURPLUSES
  $ $

At 1 July 2013  4,854,741 4,854,741
Other comprehensive income  - - 
Profit for the period  124,543 124,543 

At 30 June 2014  4,979,284 4,979,284

Other comprehensive income  - - 
Profit for the period  423,823 423,823

At 30 June 2015  5,403,107 5,403,107

The above Statement of Changes in Equity should be read  
in conjunction with the accompanying notes.
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NOTES TO THE FINANCIAL 
STATEMENTS 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Financial reporting framework
The Association is not a reporting entity because in the opinion of the Directors there are unlikely to exist users who rely on the special purpose 
financial report for information that will be useful to them for making and evaluating decisions about the allocation of resources.

Accordingly, this ‘special purpose financial report’ has been prepared to satisfy the Directors’ reporting requirements under the Associations 
Incorporation Act 1987 and Australian Charities and Not-for profits Commission Act 2012.

Westcare Incorporated is a not for profit Association, incorporated and domiciled in Australia.  The address of the registered office and principal place 
of business is 75 Carrington Street, Nedlands, Western Australia 6009.

Statement of compliance 
The financial statements have been prepared in accordance with the Associations Incorporation Act 1987, the Australian Charities and Not-for-profits 
Commission Act 2012, the recognition and measurement requirements specified by all Accounting Standards and Interpretations, and the disclosure 
requirements of Accounting Standards AASB 101 ‘Presentation of Financial Statements’, AASB 107 ‘Statement of Cash Flows’, AASB 108 ‘Accounting 
Policies, Changes in Accounting Estimates and Errors’, AASB 1048 ‘Interpretation & Application of Standards’, AASB110 ‘Events after the End of the 
Reporting Period’ and AASB 1054 ‘Australian Additional Disclosures’.

Basis of preparation

The financial statements have been prepared on the basis of historical cost.  Cost is based on the fair values of the consideration given in exchange 
for assets.  Unless otherwise indicated, all amounts are presented in Australian dollars.

The following significant accounting policies have been adopted in the preparation and presentation of the financial statements:

(a) Revenue recognition
 Revenue is recognised to the extent that it is probable that the economic benefit will flow to the entity and the revenue can be reliably measured.  

The following specific recognition criteria must also be met before revenue is recognised.

• Operating subsidies
 Income from subsidies is brought to account as operating income in the relevant year.  

• Grants, donations and fundraising income
 Grant income is recognised immediately as revenue when the Association obtains control of the contribution or the right to receive the 

contribution, it is probable that the economic benefits will flow to the Association and the amounts of the contribution can be measured 
reliably. Donations and fundraising income are brought to account when received.
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• Special bequests
 Unconditional bequests are brought to account in the same period that they are received.  Conditional bequests are brought to account in 

the same period that the related expenditure is incurred.  Conditional bequests which are unexpended are carried forward in the Statement of 
Financial Position in the “Provisions” category under current liabilities.

• Rendering of services and sale of goods
 Revenue from a contract of sale is recognised by reference to the delivery and completion of the contract.

• Rental income
 Rental income is recorded in the period relevant to which the rental charge to an occupant relates.

• Interest
 Revenue is recognised as the interest accrues using the effective interest rate method (which is the rate that exactly discounts estimated 

future cash receipts through the expected life of the financial instrument to the net carrying amount of the financial asset).  Interest on short 
term deposits included within cash and cash equivalents is recognised as and when the Association becomes entitled to the revenue.

(b) Employee benefits
 The liability for annual leave is recognised, and is measured as the amount unpaid at the reporting date using current pay rates in respect of 

employees’ service up to that date.  Long service leave liability is recognised after 5 years consecutive service for supported employees and 
for non supported employees and is measured as the present value of expected future payments to be made in respect of services provided by 
employees up to the reporting date.  Consideration is given to the expected future wage and salary levels, experience of employee departures and 
periods of service.

(c) Impairment of assets
 Current and non-current assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying amount 

of those assets may not be recoverable.  An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its 
recoverable amount.

 The recoverable amount is the higher of an asset’s fair value less costs to sell and value in use.  For the purposes of assessing impairment, 
assets are grouped at the lowest levels for which there are separately identifiable cash flows which are largely independent of the cash flows 
from other assets or groups of assets (cash generating units).  Non financial assets other than goodwill that have been previously impaired are 
reviewed for possible reversal of the impairment at each reporting date.

(d) Income tax

 Westcare Incorporated and its divisions; Westcare Industries and Westcare Accommodation Services, are exempt from taxation by virtue of 
Section 50-5 of the Income Tax Assessment Act 1997.

(e) Goods and services tax
 Revenues, expenses, assets and liabilities are recognised net of the amount of goods and services tax (GST), except:

 i. where the amount of GST incurred is not recoverable from the taxation authority, it is recognised as part of the cost of acquisition of an 
asset or as part of an item of expense;

 ii. for receivables and payables which are recognised inclusive of GST. 

 The net amount of GST recoverable from, or payable to, the taxation authority is included as part of receivables or payables.

Cash flows are included in the cash flow statement on a gross basis.  The GST component of cash flows arising from investing and financing 
activities which is recoverable from, or payable to, the taxation authority is classified as operating cash flows.
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(f) Cash and cash equivalents
 Cash and cash equivalents comprise cash on hand, cash at banks and term deposits held with financial institutions. 

(g) Trade receivables
 Trade receivables are recognised at fair value less provision for doubtful debts.  Trade receivables are generally due for settlement within 30 days.  

The collectability of trade receivables is reviewed on an ongoing basis.  Debts which are known to be uncollectible are written off.  A provision for 
doubtful receivables is established when there is objective evidence that the entity will not be able to collect all amounts due.  The movement in 
the provision is recognised in the Statement of Profit or Loss and Other Comprehensive Income.

(h) Inventories
 Raw materials, work in progress and finished goods are stated at the lower of cost and net realisable value.  Cost comprises direct materials, 

direct labour and an appropriate proportion of variable and fixed overhead expenditure, the latter being allocated on the basis of normal operating 
capacity.  Costs are assigned to individual items of stock on the basis of weighted average costs.

(i) Property, plant and equipment
 Property, plant and equipment are stated at cost less accumulated depreciation and impairment.  Cost includes expenditure that is directly 

attributable to the acquisition of the item.  In the event that settlement of all or part of the purchase consideration is deferred, cost is determined 
by discounting the amounts payable in the future to their present value as at the date of acquisition.

 Depreciation for property, plant and equipment is calculated at the rates and methods detailed below in order to write off the net cost of each item 
of property, plant and equipment over its expected useful life.  Minor assets are those with a net purchase value of less than $1,000.  These items 
are depreciated at 100%, at the time of purchase.  

 The principal annual depreciation rates and methods used are  - 

  Rate Method
 Buildings 2.50% Reducing balance
 Hostel – equipment & fittings 7.50% to 10.0% Straight line
 Plant, equipment & furniture 10.00% to 22.5% Straight line
 Motor vehicles 22.50% Reducing balance
 Computers 33.33% Straight line
 Computer software 33.33% Straight line

(j) Recoverable amount of non-current assets
 The recoverable amount of an asset is the net amount expected to be recovered through the net cash inflows arising from its continued use and 

subsequent disposal.

 Where the carrying amount of a non-current asset is greater than its recoverable amount the asset is revalued to its recoverable amount, except 
for land and buildings which are recognised at cost.  Where the net cash inflows are derived from a group of assets working together, recoverable 
amount is determined on the basis of the relevant group of assets.  To the extent that a revaluation decrement reverses a revaluation increment 
previously credited to, and still included in the balance of the asset revaluation reserve, the decrement is debited directly to that reserve.  
Otherwise the decrement is recognised as an expense in the profit and loss account.

 The expected net cash flows included in determining recoverable amounts of non-current assets are discounted to their present values using a 
market-determined, risk-adjusted discount rate.
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(k) Trade and other payables
 These amounts represent liabilities for goods and services provided to Westcare Incorporated prior to the end of the financial year and which are 

unpaid.  The amounts are unsecured and are usually paid within 45 days of recognition.

(l) Provisions
 Provisions are recognised when the Association has a present obligation, the future sacrifice of economic benefits is probable, and the amount of 

the provision can be measured reliably.

 The amount recognised as a provision is the best estimate of the consideration required to settle the present obligation at reporting date, taking 
into account the risks and uncertainties surrounding the obligation.  Where a provision is measured using the cash flows estimated to settle the 
present obligation, its carrying amount is the present value of those cash flows.

 When some or all of the economic benefits required to settle a provision are expected to be recovered from a third party, the receivable is 
recognised as an asset if it is virtually certain that recovery will be received and the amount of the receivable can be measured reliably.

(m) Critical accounting judgements and key sources of estimation uncertainty
 In the application of the Association’s accounting policies, management is required to make judgments, estimates and assumptions about 

carrying values of assets and liabilities that are not readily apparent from other sources.  The estimates and associated assumptions are based 
on historical experience and other factors that are considered to be relevant.  Actual results may differ from these estimates.  The estimates and 
underlying assumptions are reviewed on an ongoing basis.  Revisions to accounting estimates are recognised in the period in which the estimate 
is revised if the revision affects only that period or in the period of the revision and future periods if the revision affects both current and future 
periods. 

 There are no critical accounting judgements, estimates and assumptions about carrying values of assets and liabilities other than: 

 • Impairment of assets - Note 1(c); and 
 • Recoverable amount of non-current assets – Note 1(j).
 • Valuation of inventory – Note 1 (h)
 • Recognition of grant income- Note 1 (a)

(n) New Accounting Standards and Interpretations not yet mandatory or early adopted

 Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet mandatory, have not been early 
adopted by the Association for the annual reporting period ended 30 June 2015.  The Association has not yet assessed the impact of these new 
or amended Accounting Standards and Interpretations.
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  2015 2014
  $ $
2. REVENUE AND EXPENSES    

(a) Revenue  
 Sales revenue  
 Sale of goods  3,773,239 4,094,010 
 Rental income  650,302 654,668 
 Other sales revenue  29,686 30,610 

 Sales revenue  4,453,227 4,779,288 

 Other income  

 Gain/(Loss) on disposal of plant and equipment  6,408 (28,150) 
 Fund raising income  94,964 77,437 
 Interest income  40,365 45,833 
 Operating subsidies/grants  
 - Capital Grants  818,124 20,519
 - Westcare Industries  1,121,318 1,190,878 
 - Accommodation Services  304,974 287,730 

Other income  2,386,153 1,594,247 

Revenue from continuing operations  6,839,380 6,373,535 

(b) Expenses  
 Depreciation  
 Buildings  45,052 45,906 
 Plant and equipment  183,961 183,065 
 Motor vehicles  42,060 39,077 

 Depreciation  271,073 268,048 

3. CURRENT ASSETS – CASH AND CASH EQUIVALENTS  

 Cash and bank balances  698,810 711,949 
 Term deposits  1,000,000 1,073,199 

 Cash and cash equivalents  1,698,810 1,785,148 
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  2015 2014
  $ $

4. CURRENT ASSETS - TRADE AND OTHER RECEIVABLES    

 Trade debtors  384,978 519,273 
 Allowance for doubtful debts  (6,000) (6,000) 
 Other debtors  191,630 32,395 
 Prepayments  32,760 35,612 

 Trade and other receivables  603,368 581,280 

 Refer to note 16 for information on financial risk management.

 The ageing of these receivables are as follows:  

 Total receivables  

 Current to 60 days  380,459 486,244 
 Over 60 but less than 90 days  4,085 11,017 
 Over 90 days  434 22,012 

   384,978 519,273 
 Impaired receivables  

 Current to 60 days  5,000 -
 Over 60 but less than 90 days  - -
 Over 90 days  1,000 6,000 

   6,000 6,000 
 Trade debtors over 30 days are past due but not considered to  

be impaired as these relate to a number of independent customers  
for which there is no recent history of default.

 Movement in the provision for impairment of receivables is as follows:

 Opening provision  6,000 12,000 
 Recognised/(derecognised) during the year  - (6,000) 

 Closing provisions  6,000 6,000 

 The creation and release of the provision for impaired receivables  
has been included in “other operating expenses.”

 Refer to note 16 for information on financial risk management.
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  2015 2014
  $ $
5. CURRENT ASSETS – INVENTORIES  

 Raw materials  57,217 64,327 
 Work in progress  43,250 75,000 
 Finished goods  304,460 394,958 

   404,927 534,285 

 During the period there was no stock provision or write off of stock (2014: nil).

6. NON-CURRENT ASSETS - PROPERTY, PLANT AND EQUIPMENT  

 Property  
 Land - at cost  220,032 220,032 
 Buildings – at cost  2,961,715 2,959,785 
 Less: accumulated depreciation  (1,192,496) (1,147,444) 

   1,769,219 1,812,341 

 Total property  1,989,251 2,032,373 

 Plant & equipment  
 Plant & equipment - at cost  1,385,993 3,174,683 
 Less: accumulated depreciation  (180,538) (1,839,189) 

   1,205,455 1,335,494 

 Furniture & fittings - at cost  38,976 137,487 
 Less: accumulated depreciation  (3,100) (91,785) 

   35,876 45,702 

 Total plant & equipment  1,241,331 1,381,196 

 Motor vehicles  
 Motor vehicles - at cost  235,095 258,515 
 Less: accumulated depreciation  (66,692) (93,636) 

 Total motor vehicles  168,403 164,879 

 Total property, plant & equipment and motor vehicles  3,398,985 3,578,448 

 Capital work in progress  884,340 - 

 Total property, plant & equipment, capital work in progress  4,283,325 3,578,448 

 The purchase of certain fixed assets has been subsidised with funds provided by the  
Australian Government. Agreements are in force whereby some of the funds may be 
required to be repaid if these assets should be put to a disqualifying use or sold.
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Reconciliations
Reconciliations of the carrying amounts of each class of property, plant and equipment at the beginning and end of the current financial and the 
comparative year are set out below:
 
6. PROPERTY, PLANT & EQUIPMENT (CONTINUED)    

  Property Plant & Motor Capital
  (land & buildings) Equipment  vehicles Works Total
 2015 $ $ $ $ $

 Written down value 1 July 2014 2,032,373 1,381,196 164,879  3,578,448
 Additions 1,930 214,447 266,374 884,340 1,367,091
 Disposals (net)  (170,351) (220,790)  (391,141)
 Depreciation (45,052) (183,961) (42,060)  (271,073)

 Written down value 30 June 2014 1,989,251 1,241,331 168,403 884,340 4,283,325
    
 2014    

 Written down value 1 July 2013 2,055,774 1,116,367 128,361  3,300,502
 Additions 22,505 483,862 341,970  848,337
 Disposals (net) - (35,968) (266,375)  (302,343)
 Depreciation (45,906) (183,065) (39,077)  (268,048)

 Written down value 30 June 2014 2,032,373 1,381,196 164,879  3,578,448

 Valuation of land and buildings
 Westcare Incorporated’s most recent valuations of its Nedlands and Bassendean properties were completed in July 2008.  The valuer’s report cited 

market value for those properties at $4.0 million and $4.3 million respectively.  These properties are recorded at cost in the financial statements.

  2015 2014
  $ $
7. CURRENT LIABILITIES – TRADE AND OTHER PAYABLES  

 Trade creditors  594,810 372,202 
 Accrued expenses  98,465 207,158 

   693,275 579,360 
  
  
 Westcare Incorporated’s exposure to foreign exchange risk is immaterial and discussed in note 16.
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  2015 2014
  $ $
8. CURRENT LIABILITIES - PROVISIONS  
 Employee benefits  663,772 636,582 
 Special Bequest provision  199,583 243,068

   863,355 879,650

9. NON-CURRENT LIABILITIES - PROVISIONS  
 Employee benefits  30,693 40,867 

   30,693 40,867 

 Total current and non-current provisions  894,048 920,517 
 Total current and non-current employee benefits  694,465 677,449 
  
 Number of employees  141 133 

10. AUDITOR’S REMUNERATION
 Audit of the financial statement  28,000 28,000 

 Total audit and other services  28,000 28,000 

11. NOTES TO THE CASH FLOW STATEMENT  
 Reconciliation of net profit after tax to the net cash flows from operating activities:  
 Net Profit/(loss) after income tax  423,823 124,543 
 Depreciation and amortisation  271,073 268,048 
 Impairment of assets  164,818 - 
 (Surplus)/Loss on disposal of investments, property, plant & equipment  (6,408) 28,150 

 (Increase)/decrease in assets:  
 Receivables  (22,088) 83,062 
 Inventories  129,358 (33,202) 

 Increase/(decrease) in liabilities:  
 Payables  (112,793) (16,853) 
 Provisions  (26,469) (21,653) 

 Net cash inflow/(outflow) from operating activities  821,314 432,095 

12. EVENTS SUBSEQUENT TO REPORTING DATE
 There are no matters or circumstances which have arisen since 30 June 2015 that have significantly affected or may significantly affect the 

operations of the Association, the results of the operations, or the state of affairs of the Association in future financial years.
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13. CONTINGENT LIABILITIES
 Westcare Incorporated does not have any material contingent liabilities as at 30 June 2015 (2014 nil).
 
14. BOARD OF DIRECTORS
 The names of persons who were members of the Board of Directors of Westcare Incorporated at any time during the financial year are as follows:

 Mr. Alan Ronald Tough
 Mrs. Suzanne Morey
 Mr. Anthony Nigel John Milne
 Mr. Irvin Harold Phillips
 Mr Richard Vincent Howell
 Mr. Allan Thompson
 Mr. Peter Terence Clarke- appointed 29 January 2015
 Mr. Bryan Richard Baxter Cox- appointed 28 August 2014
 Mr. Robert Colin Wilson- appointed 28 August 2014
 Ms. Samantha Tough- appointed 28 August 2014, resigned 28 May 2015

15. FINANCIAL INSTRUMENTS
 The table below sets out Westcare Incorporated’s financial instruments as at 30 June 2015.
 No financial assets, other than those listed in note 4, are either past due or considered impaired.
 Financial risks are discussed in note 16.

Financial assets Average effective Interest bearing Non-interest bearing
  interest rate 

  2015 2014 2015 2014 2015 2014
  % % $ $ $ $

Cash 2.35 2.52 698,810 711,949 - -
Term deposits 3.24 3.70 1,000,000 1,073,199 - -
Receivables   - - 378,978 513,272 

     

Total financial assets   1,698,810 1,785,148 378,978 513,272 
 

Financial liabilities   

Trade creditors   - - 594,810 372,202
Accruals   - - 98,465 207,158
      
Total financial liabilities   - - 693,275 579,360
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16. FINANCIAL RISKS

 Westcare Incorporated is exposed to a variety of financial risks that include market, credit and liquidity risks.  Westcare Incorporated has 
documented a risk management program which is supported by financial controls that are subject to ongoing review by the Audit Committee.

 The relevant financial controls put in place provide the basis for action plans that contribute to optimising investment income, minimising risk for 
receivables, cash and short term investments, the latter categories through the diversification of holdings by financial institutions, depending on 
market opportunity.

 Westcare Incorporated’s business is not involved in the use of derivative financial instruments.

 (a) Market risk

(i) Foreign exchange risk

 Westcare has minimal international currency exposure from future commercial transactions.  Periodic purchases of raw materials from China 
are linked to the US dollar however contract prices are set at time of order with duration to delivery relatively short. There is no material 
foreign exchange risk.

(ii) Price risk

 As at year end Westcare is not exposed to equity securities price risk.

(iii) Cash flow and fair value interest rate risk

 As at year end Westcare has no short or long term borrowings.  During the year interest rates available to the organisation have shown no 
material change.  Westcare Incorporated’s exposures arise from variable interest rates is minimised as the organisation holds fixed interest 
rate assets to maturity.

(iv) Sensitivity Analysis - Interest Rate Risk

Westcare has performed a sensitivity analysis relating to its exposure to interest rate risk at the reporting date.  This sensitivity analysis 
demonstrates the effect on the current year results and equity which could result in a change in interest rates.

Change in profit and equity if interest rate:
Increases by 2% $33,057
Decreases by 2% ($33,057)

 (b) Credit risk

 The maximum exposure to credit risk at reporting date is the carrying amount of the receivables which are recognised on the statement of 
financial position, net of any provisions for doubtful debts.  Credit risk is supported by credit checks on all prospective debtors and maintained 
through an active collection routine.  Government institutions and long standing, reliable customers total 71% (2014: 71%) of debtor’s balances.  
Westcare Industries employs aged stock analysis reporting to properly manage the risk associated with its stocks of raw materials and finished 
goods held for future customer orders   Cash and cash equivalents are held with institutions with AA- credit ratings. 
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 (c) Liquidity risk

 Prudent liquidity risk management implies maintaining sufficient cash and marketable securities, the availability of funding through an adequate 
amount of committed credit facilities and the ability to close out market positions. Westcare continually analyses its cash flow requirements to 
the projected needs of its businesses, with surplus funds reinvested into short term, higher interest deposits. Westcare maintains adequate cash 
reserves that enable sufficient warning time for any liquidity issues that may arise from time to time.

 Maturity Table

Trade payables Carrying value Less than 1 month 1-3 months 
 -non interest bearing 

2015 $594,810 - 594,810 
2014 $372,202 - 372,202 

 (d) Fair value estimation risk

 Westcare Incorporated’s financial statements reflect fair value for all financial assets held.  The carrying value less impairment provision of trade 
receivables and payables are measured at their approximate fair values due to their short term nature.

 
 The financial assets and liabilities of Westcare Incorporated are shown in note 15.
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22 July 2015  - President Alan Tough, CEO John Mitchell and Manager Bruce Bowe 
official opening of Westcare Accommodation Services Village Extension
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